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This bulletin contains statistics of industrial disputes for the quarter 
ended 40 September 1971. Preliminary monthly figures for the period have previously 
been published in less detail in the monthly bulletin "Industrial Disputes, 
Preliminary" (Reference No. 6.27). 


Za The statistics of industrial disputes refer only to disputes involving 
stoppages of work of ten man-days or more. 


er For these statistics an industrial dispute is defined as a withdrawal 
from work by a group of employees or a refusal by an employer or a number of 
employers to permit some or all of their employees to work; each withdrawal or 
refusal being made in order to enforce a demand, to resist a demand, or to express a 
grievance. Stoppages of work not directly connected with terms and conditions of 
enployment (e.g. political matters, fining and gaoling of persons) are included in 
the statistics. 


4. The statistics relate only to disputes involving stoppages of work of 
ten man-days or more in the establishments where the stoppages occurred. Effects on 
other establishments because of lack of materials, disruption of transport services, 
power cuts, etc. are not measured by these statistics. 


ie Workers directly and indirectly involved refer to wage and salary 
earners only. Excluded are persons who are self-employed (e.g. building sub- 
contractors, owner-drivers of trucks) and employers. 


6. Workers directly involved are those employees who actually participated 
in the dispute in order to enforce or resist a demand or to express a grievance. 


Te Workers indirectly involved are employees thrown out of work at the 
establishments where the stoppages occurred but who are not themselves parties to 
the dispute. 


8. Total workers involved for any period of time are obtained by adding 
together the number of workers involved in each dispute in the period. For any 

period of time the figures may include details of the same workers involved in more 
than one dispute. The longer the period of reference the more chance there is of 

some double counting in the number of workers involved. Where there are varying 
numbers of employees involved during the progress of 4 dispute the figures of 

workers involved included in the statistics relate to the maximum number of individual 


workers involved. 


9. Working days lost refer to man-days lost by workers directly and 
indirectly involved in the dispute and figures are generally as reported by parties 
to the dispute. For some disputes working days lost are estimated on the basis of 
the number of workers involved and the duration of the dispute. 





Doe 


iy Estimated loss in wages represents the amount of wages and salaries lost 
by workers directly and indirectly involved in the dispute and the amount is generally 
reported by parties to the dispute. For some disputes the loss is estimated on the 
basis of working days (or hours) lost and the estimated average daily (or hourly) wee 
or salary of the employees involved. 


1 The figures of working days and wages lost relate to the losses due to 
industrial disputes (as defined). They need not necessarily relate to the aggregate 
working time or wages lost for the economy as a whole for the following reasons. It 
is known that, at times of labour shortages, some workers involved in industrial 
disputes obtain work at other establishments. I+ is also possible that some or all of 
the total man-days and wages lost in any particular dispute may be made up through 
working longer hours or increasing the work force at other establishments, or at the 
establishments involved in the dispute after work has resumed. It should also be 
remembered that the statistics refer only to stoppages of work of ten man-days or more 
at the establishments where the stoppages occurred (see paragraph 4, page ee 


Wee The statistics of industrial disputes are compiled from data obtained from 
the following sources - (a) direct collections from employers and trade unions 
concerning individual disputes; (pb) reports from government departments and author- 
ities; (c) reports of State and Commonwealth industrial arbitration authorities; and 
(ad) information contained in trade journals, employer and trade union publications, and 
newspaper reports. Particulars of some stoppages (e.g. those involving a large number 
of establishments) may be estimated and the statistics therefore should be regarded as 
giving a broad measure of the extent of industrial disputes (as defined). 


ee stoppages of work at different points of time and at different 
establishments due to the same cause’ may be regarded as the one industrial dispute. 
However an industrial dispute occurring in more than one State is counted as a 
separate dispute in each State, A dispute involving workers in more than one industry 
group in a State or Territory is counted once only in the number of disputes - in the 
industry group that has the largest number of workers involved; but workers involved, 
working days lost and estimated loss in wages are allocated to their respective 
industry groups. Disputes not settled at the end of a year are included as new 
disputes in the figures for the following year. Disputes not settled at the end of a 
quarter are not counted in the number of disputes for the following quarter, but 
additional workers involved and working days and wages lost are included. 


Va. The quarterly compilations of industrial disputes according to duration, 
cause, method of settlement, analysis by numbers of workers involved, and analysis by 
total working days lost, refer to disputes that ended in that quarter. For this reason 
quarterly figures in Tables 4 to 8 need not agree with quarterly figures shown in 
Tables 1 to 3, which are based on all disputes in progress during the quarter. The 
annual figures in all tables will agree except in the case of methods of settlement 
when disputes are not completed by the end of the year. 


Le For statistics of industrial disputes for earlier periods see labour 
Report No. 54, 1968 and 1969 (Reference No. 6.7). 


NOTE. In this bulletin figures of workers involved (directly and indirectly), working 
days lost, and estimated loss in wages have been rounded to the nearest hundred. 
Therefore any discrepancies between totals and sums of components in the tables 
are due to rounding. 


1967 


1968 


1969 


19'70 


Ta | 
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TABLE 1. - INDUSTRIAL DISPUTES : AUSTRALIA 








Workers involved ('000) Working days lost |Estimated 


Period Number ; Average days loss in 
Directly is Total er worker bie See 
directly PE ($'000) 
involved 





















1955 424.3 205 444.6 | 1,010.9 6,620.6 
1956 414.6 ORC F2SsONl lie Caves, : 7,994.1 
1957 326.0 ee) SSO 630.2 4,617.2 
1958 PALES) PS) 282.8 459.9 rake iW 
1959 229.5 8.0 PTS) 365.0 2,754.4 
1960 59261 Wilton 603.3 Tepe piso r 
1961 205.5 liens) pOOee 606.8 5 447.6 
1962 330.8 25) Boao 508.8 4,244.1 
1963 398.6 Ta ANA 58126 4,991.5 
1964 528.8 16.3 5AD. © 911.4 8,560.9 
1965 460.2 Tae toys o) 615.9 Gs | GosD 
1966 © Bisey19) 9.9 594.9 ae : WOR) 
1967 Ae ase Tilo 483.3 (Odie S eae Corel 
1968 700.8 ies TiEADACT | RA OM ISAS) TaN ier 
1969 1,244.0 Ao ed eo. lly JIO.0 22 Osea, 
1970 1,004.2 FeO DON Seo oo ay 50,885.05 
Sept. qtr 182.6 = 188.6 SO P| 3,496.5 
Dec. m Bile 5 ea 108.0 pean 
March qtr PNiGent 5 PLA es 518.6 A 505026 
June My GING) ol sheters| 222 EMSS) 
sept. “ 160.9 9 iOgarc ZEAL 202 1a4 
Dec. “ 188.3 O 195.3 CAN 2 2; 100.4 
March qtr 184.3 6 207.9 Swe 58) 3 9D Toul: 
June 3 729.6 6 Moa 968.6 10576267 
Sept. _™ 15O<D 5 142.8 284.8 3,492.9 
Dec. " 193.9 5 200.4 5 ENS A792 4. 
March qtr 206.9 S 22269 5eses Ay fl ie © 
June y BO 9, 319.0 7159.4 SENS: 
Secepis: s' BM Seys 6 59765 667.1 8,909.) 
Dec. uy 2160.2 8) 228.0 51808 8,069.4 
June a 254.7 ost: 2b 5 we 925.7 13,989.7 
Sept. |" 600.9 aD) 632.9 | 1,284.1 19,108.2 
For definitions, particulars of coverage of these statistics, etc. see 


NOTE, 


pages 1 and 2. 


AS 
TABLE 2, - INDUSTRIAL DISPUTES : INDUSTRY GROUPS, SEPTEMBER QUARTER oval 






Industry group 


Agriculture, grazing, etc. 












Coal mining (© 
Other mining and quarrying oT 
Manufacturing - 
Engineering, metals, vehicles, etc. 295 
Textiles, clothing and footwear 8 
Food, drink and tobacco 56 
Sawmilling, furniture, etc. 4 
Paper, printing, etc. 8 
Other manufacturing 44. 
Total manufacturing 250 
Building and construction ob 
Railway and tramway services 23 
Road and air transport 15 
Shipping 23 
Stevedoring 67 
Amusement, hotels, personal 
service, etc. 12 
Other industries (b) SOs 
TOTAL 738 
WORKERS INVOLVED (DIRECTLY AND INDIRECTLY) ('000) 
Agriculture, grazing, etc. ne fe 
Coal mining 5 ae 1320) 
Other mining and quarrying 1 0.9 Te 4 
Manufacturing - 
Engineering, metals, vehicles, etc. 2 2.7 | 306.5 
Textiles, clothing and footwear @) Bee 18,3 
Food, drink and tobacco 3 Prd bees es 
sawmilling, furniture, etc. 0 Poa 4.4 
Paper, printing, etc. 2 he 3.1 
Other manufacturing @ be 23 
Total manufacturing O 5.6 | 373.8 
Building and construction 4 0.8| 81.2 
Railway and tramway services 2 mt 57.9 
Road and air transport 3 Opal) tae 
Shipping O * 33 
Stevedoring 5 OD | uate 





Amusement, hotels, personal 
service, etc. 


ee Dol Ares 

Other industries (b) s 8. Ge (alae 0.1 |S 
(a) Includes Northern Territory and Australian Capital Territory (see Table 3 page G6). 
(b) Includes communication; finance and property; wholesale and retail trade; 


public authority (nvest.) and community and business services. * Less than 50. 


ee 


= 
sc 
Ul 


NOTE: For.definitions, particulars of coverage of these statistics, etc. see pages 1 
and 2. 
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TABLE 2, ~— INDUSTRIAL DISPUTES : INDUSTRY GROUPS, SEPTEMBER QUARTER 1971 - continued 






















Industry group 


Agriculture, grazing, etc. 
Coal mining 


Other mining and quarrying 21.0 
Manufacturing - 
Engineering, metals, 
vehicles, etc. B45 62 
Textiles, clothing and 
footwear 20. 
Food, drink and tobacco 48. 


Sawmilling, furniture, etc. 
Paper, printing, etc. 
Other manufacturing 


- 7 


IES OO 
* 
00 © VIO ww 





















Total manufacturing Zs 461.9 
Building and construction OF 471.4 
Railway and tramway services De 85.5 
Road and air transport i. 26.7 
Shipping QO. 564 
Stevedoring Oe Zo 


Amusement, hotels, 
personal service, etc. 
Other industries (b) 


TOTAL 


ESTIMATED LOSS 


Agriculture, grazing, etc. oe 
Coal mining 1557027 
Other mining and quarrying 157.6 
Manufacturing - 
Engineering, metals, 
vehicles, etc. 2660.0 
Textiles, clothing and 
footwear 234.0 
Food, drink and tobacco Os 
Sawmilling, furniture, etc 55 6 
Paper, printing, etc. Bei 


Other manufacturing 


Total manufacturing 
Building and construction 


Railway and tramway services 
Road and air transport 
Shipping 

Stevedoring 

Amusement, hotels, 





personal service, etc. ee 
Other industries (b) 244, O.2 8. 
TOTAL 10,409.4 | 4,974. ? ae 298. 5 ° . 19,108.2 


For footnotes see page 4. ~* Less than 50. 


NOTE. For definitions, particulars of coverage of these statistics, etc. see pages | 
and 2. 
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TABLE 3. —- INDUSTRIAL DISPUTES : STATES AND TERRITORIES 

























1966 
Clo 
1968 
1969 
19°70 


Quarters = 

1970 = Sept. 
Dec. 

1971 = March 


Be 




















468.0 
583.4 
743.8 

MSE ORS 





1,079.5 
1,958.0 
rar is al 


O22 394.9 
0.9 A85e5 
1968 Deo 720.3 
1969 9.8.1, 9 s285e2 
PSH) Oat 15 Ge 4 
Quarters - 
1970 ~ Sept. 3 9 ae: 597.5 
Dec. Ale) 4. Tact 228.0 
1971 — March AS) 0 Ono 2 ONte® 
2 0) ar 
Jaze 1.0 | -0 | 
L O 
ao ae 
a AO 
(6) 
4 
oul 





Quarters - 
1970 ~ Sept. 410.5 667.1 
Dec. 2035.9 Siete) 
19'71 — March O5s1| 65) 402.9 
739.6 925.7 
1,284.1. 
LOSS IN WAGES a ‘000 
1966 199.7 | 7,302.5 
1968 514.6 120 Tio 
ae 1,551.4 22,985.7 
1970 1,125.1 30,883.3 
Quarters - 
1970 —=Sept. 044 312.9 8,369. 
Dec. 546 175.2 aeSEe 
1971 - March 490. Ss) 5706 3 
June | 11,263 534.4 13,989.7 
__ Sept. | 10,409 826.9 19 108.2 
NOTRE. Por definiti - ‘<i 


ons, ‘sist eias of coverage of these statistics, etc. see a aE end 2 


Te 
TABLE 4. ~ DURATION OF INDUSTRIAL DISPUTES : AUSTRALIA, SEPTEMBER QUARTER 1971 (a 


Coal Engineering, 
minin metals, 
© |vehicles etc. 











Duration (Working days ) 


NUMBER OF DISPUTES 















tiptoe 1 day 
Over 1 to 2 days 


Over 2 to 3 days 103 
Over 5 to less than 5 days 82 
5 to less than 10 days 76 
10 to less than 20 days 30 


20 to less than 40 days 
40 days and over 


Total 











Up to 1 day 
Over 1 to 2 days 

Over 2 to 3 days 

Over 3 to less than 5 days 
5 to less than 10 days 

10 to less than 20 days 

20 to less than 40 days 

40 days and over 


e 


WwwAn ana-i 
OoOwn N-A7INO — 
e e e ° e oe 
mMuUOnM\wOoNM ON” 


Total 





















Up to 1 day . 

Over 1 to 2 days 130.8 
Over 2 to 3 days 76.0 
Over 3 to less than 5 days 51-8 
5 to less than 10 days 237 >1 
10 to less than 20 days 391.9 
20 to less than 40 days 1O%5 


40 days and over 


Total 









Up. to.1 day 
Over 1 to 2 days 

Over 2 to 3 days 

Over 3 to less than 5 days 
5 to less than 10 days 

10 to less than 20 days 

20 to less than 40 days 

40 days.and over 


CORN AIO DO 





Total 
Figures in this table may not agree with figures shown in Tables 1 to 3 - see 
paragraph 14 page 2. *Less than 50. 

NOTE. For definitions, particulars of coverage of these statistics, etc. see pages 1 
and 2. 


8. 
CAUSES 


The statistics of causes of industrial disputes relate to the direct 
causes of stoppages of work and include only those industrial disputes involving 
stoppages of work of ten man-days or more. ‘The figures therefore do not reflect the 
relative importance of all causes of dispute between employers and employees. 





Causes of industrial disputes are grouped as follows: 


Wages. Claims involving general principles relating to wages (e.g. 
increase (decrease ) in wages; variation in method of payment ) or 
combined claims relating to wages, hours or conditions of work (in 
which the claim about wages is deemed to be the most important). 


Hours of work. Claims involving general principles relating to 
hours of work (e.g. decrease (increase) in hours; spread of hours). 





Leave, pensions, compensation provisions, etc. Claims involving 


general principles relating to holiday and leave provisions; pension 
and retirement provisions; workers compensation provisions; insertion 
of penal clause provisions in awards; etc. 


Managerial policy. Disputes concerning the managerial policy of employers - 
for example: computation of wages, hours, leave, etc. in individual 

cases; docking pay, docking leave credits, fines, etc.; disciplinary 
matters including dismissals, suspensions, victimisation; principles of 
promotion and filling positions, transfers, roster complaints, 

retrenchment policy; employment of particular persons and personal 
disagreements; production limitations or quotas; etc. 


Physical working conditions. Disputes concerning physical working 
conditions - for example: safety issues; protective clothing and 
equipment, first aid services; uncomfortable working conditions, etc.; 
lack of, or the condition of, amenities; claims for assistance; 

shortage or poor distribution of equipment or material; condition of 
equipment; new production methods and equipment; arduous physical tasks; 
etc. 


Trade unionism. Disputes concerning - employment of non-unionists; 
inter-union and intra-union disputes; sympathy stoppages in support of 
employees in another industry; recognition of union activities; etc, 


Other. Disputes concerning - protests directed against persons or 
situations other than those dealing with employer/employee relationship, 
e.g. political matters, fining and gaoling of persons, protests against 
lack of work, and lack of adequate transport; non-award public holidays; 
accidents and funerals; no reason given for stoppage; etc, 


9. 
TABLE 5. — CAUSES OF INDUSTRIAL DISPUTES : AUSTRALIA, SEPTEMBER QUARTER 1971 















Engineering, 
metals, 
vehicles, 












Coal 
mining 


Other 
industries 


All 


Cause of dispute (b) Tae 
i1naustri1es 


































Wages 
Hours of work "if 
Leave, pensions and 

compensation provisions, etc. if 
Managerial policy 220 
Physical working conditions 67 
Trade unionism 84 


Other 


Wages 
Hours of work 1.4 
Leave, pensions and 

compensation provisions, etc. a0 
Managerial policy Dino 
Physical working conditions 12.6 
Trade unionism 23-5 
Other 76.3 156.6 


WORKING DAYS LOST ( '000) 


Wages 


Hours of work Wad 
leave, pensions and 

compensation provisions, etc. 3-3 
Managerial policy 12704 
Physical working conditions 18.2 
Trade unionism 69.2 
Other dhAsery 


(a) Figures in this table may not agree with figures shown in Tables 1 to 3 — see 
paragraph 14 page 2. (b) For nature of classification see page 8, 


NOTE. For definitions, particulars of coverage of these statistics, etc. see pages j 
and 2. 


to the method (or methods 


10. 


METHODS OF SETTLEMENT 


Statistics of the method of settlement of industrial disputes relate to 
the method directly responsible for ending the stoppage of work and not necessarily 

( responsible for settling all matters in dispute. 
figures also relate only to disputes involving stoppages of work of ten man-days or 
more. For these reasons they do not reflect the relative importance of the work of 


authorities operating under State and Commonwealth legislation. 


(1) 


(2) 


(3) 


(4) 


(5) 
(6) 
(7) 
(8) 


The classification of methods of settlement is as follows :- 


Negotiation. Private negotiation between the parties involved, 


or their representatives, without the intervention or assistance 


of authorities constituted under State or Commonwealth 
industrial legislation. 


Mediation. The arbitration or mediation of persons whose 
intervention or assistance is not based on State or 
Commonwealth industrial legislation. 


State legislation 


(a) Under State conciliation and arbitration or wages board 
legislation. Intervention or assistance of an industrial 
authority or authorities created by or constituted under 
State conciliation and arbitration or wages board 
legislation, or reference to such authorities or 
compulsory or voluntary conference. 


(b) Under other State legislation. Intervention, assistance 
or advice of State government officials or inspectors. 


Commonwealth and joint Commonwealth-State legislation 


(a) Compulsory or voluntary conference or by intervention or 
assistance of, or reference to, the industrial tribunals 
created by or constituted under the following Acts. 


(i) Conciliation and Arbitration Act. 
(a))" coal Industry Acts. 
(iii) Stevedoring Industry Act. 
(iv) Other Acts (Snowy Mountains Hydro-electric 
Power Act; Navigation Act; and Public 
Service Arbitration Act). 


(bo) Intervention, assistance or advice of Commonwealth 
government officials or inspectors. 


Filling the places of workers on strike or locked out. 


Closing down the establishment permanently. 
Resumption without negotiation. 


Other methods. 


Wali 


TABLE 6. — METHODS OF SETTLEMENT OF INDUSTRIAL DISPUTES : 
AUSTRALIA oo Suen TEE 1971 







Method of settlement (b) 





Private negotiation 
2. Mediation not based on legislation 
3, State legislation - 
es Under State Conciliation, etc. legislation 
b) Reference to State government officials 
4. Commonwealth and Commonwealth-State legislation 
(a) Industrial Tribunals under - 
i) Conciliation and Arbitration Act 
ii) Coal Industry Acts 
hes Stevedoring Industry Act 
(iv) Other Acts 
(b) Reference to Commonwealth government 
officials 
7. Resumption without negotiation 


Total 


1. Private negotiation 
2e Mediation not based on legislation 
3. State legislation - 
(a) Under State Conciliation, etc. legislation 
(b) Reference to State government officials 
4. Commonwealth and Commonwealth-State legislation 
(a) Industrial Tribunals under - 
(i) Conciliation and Arbitration Act 
Gi) Cos.) Industry Acts 
(iii) Stevedoring Industry Act 
(iv) Other Acts 
(b) Reference to Commonwealth government 
officials 
7. Resumption without negotiation 


Total 


1. Private negotiation 
2. Mediation not based on legislation 
3. State legislation - 
(a) Under State Conciliation, etc. legislation 
(b) Reference to State government officials 
4. Commonwealth and Commonwealth-State legislation 
(a) Industrial Tribunals under - 
(1) Conciliation and Arbitration Act 
(ii) Coal Industry Acts 
(iii) Stevedoring Industry Act 
(iv) Other Acts 
(b) Reference to Commonwealth government 
officials 
7. Resumption without negotiation 


Total 160-5 | 349.9 
a) Figures in this table may not agree with figures shown in Tables 1 to 3 - see 
paragraph 14 page 2. (>) For nature of classification see page 10. (c) Engineering, 


metals, vehicles, etc. ele, 
NOTE. Fordefinitions, particulars of coverage of these statistics, etc. see pages 1 and 2s 


te 
TABLE 7. — ANALYSIS OF INDUSTRIAL DISPUTES BY NUMBER OF WORKERS INVOLVED 


(DIRECTLY aw — : AUSTRALIA (a) 


| Workers involved 





Working days Es timated 





Number of workers (directly and lost s = 
involved (directly Period Number|__ indirectly). 

and indirectly) Number |Per cent (51000) 
a 2.2 | OCC) sot stove! 000 of total 

Under 50 1970 871 256 aT oe -1 | 1,002.7 

March 223 Sie Ae RS: au 2520 

June “ 169 4.5 Cel) {560 ieee d 23045 

Sept. 253 6.5 1.0 Biles 1.9 362.0 

50 and under 100 19°70 Doe See f 28 89.4 Oak Ty22te4 

March 129 9.2 Bray xo e 6.6 574.4 

June 98 Hao Dee 19.6 ae 518) ir) 

Sept. asta 5) ia'8 24.5 T-9 384.7 

100 and under 200 . 1970 534 ikea Byala 193.2 8.1 2,744.1 

March 97 ee Baa 2833 Tao 51886 

June it5 16.4 ee Sis Seo py i 

Sept. 143 20. 3 ae 55.7 403 862.2 

200 and under 400 | 19°70 547 98.4 oe oN ieee 9.1 2,839.9 

March 72 19.0 iexds Ate 1Oe5 566.6 

June 66 18.8 8.2 Del 4.1 50.5 

Sept. 92 25.5 3.9 kobe 5-5 | 1,061.8 

400 and under 1,000 1970 BAY) | Sa fies S54r8 14.8| 4,584.6 

March 64 38.1 {oe4 78.1 20.0 109.6 

June 47 29.8 (SRC) eek 8.0 |. + 045.4 

Sepia 63 41.5 6.4 94.9 74°) 1,309.8 

1,000 and under 2,000 1970 ee) IDI Tle 589.5 1625 UP Sisy se 2) 

March ae) 19.3 Tas 25.6 6.6 Depiea 

June 25 SiC HORS, Ata) sy 688.3 

Sept. 32 45.8 7-1 15-4 59 1,145.0 

2,000 and under 3,000 19'70 48 14625 TOleut dint ent) Tek 2 OO hae 

March 5 105.6 A435 SO. O22 553.0 

June 11 26.7 11.6 22.8 2.5 296.3 

Sept. 15 36.3 5.6 21.40 2.4 475.1 

3,000 and over 1970 54 669.5 49.0 90522 Diet | 1 heooden 

March 15 ES) D505 138.0 55.0 | Toa 

June 11 94.5 Adela ecO55 es 72.4 | 10,070ss 

Sept. 34 464.0 71-6 911.8 70.8 |, 13,.47050 

Total 1970 QOS. Where LOO™ On) 2. 595.057 100.0 | 30,883,3 

March 618} 248.2). 100.0] 390.8] 100.0] 5,538.1 

340 | 229.8} 100.0] 905.2] 100.01 13,659.1 

Ag 648.1 100. ) ah VAs ee 100.0 19 O71GR 


a) Figures in this table may not agree with figures shown in Tables 1 to 3 — see 
paragraph 14 page 2. 


NOTE. For definitions, particulars of coverage of these statistics, etc. see pages 1 
and 2. 
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TABLE 8. - ANALYSIS OF INDUSTRIAL DISPUTES BY TOTAL WORKING DAYS LOST 
























AUSTRALIA (a 
Workers involved » | ; ; 
Total working (directly ee Working days Es timated 
days lost Period Number indirectl = lost coe in 
Es 
: ee eee Se oe el WU Or total). | O00) lor Teper. 
10 and under 100 1970 ites 86.5 Peel 666.7 
1971 March qtr 272 Mere, 2.9 158.9 
June a 295 21.4 Tas 141.9 
Sept. " 291 419.67 1.0 182.0 
100 and under 500 1970 994 2506 © LOCO) Sah Seo 
1971 March qtr 228 SAS |. 1536 1206) 
June an 182 ise 48 614.9 
Sept. " 249 42.4 4.5 858.7 
500 and under 1,000 1970 259 elke 9. eS PPS oo aS) 
1971 March gtr 54 Al od! ‘Sn 95 512.0 
June " 57 30.9 oy AD 6ONeah 
Sept. " 85 42.8 6. As, 880.3 
1,000 and under 2,000 1970 160 TAT a2 935 2,911.2 
1971 March qtr eS 16.4 Oey 590.5 
June " BG) 2641 aul 663.9 
sept. ad by 39.3 Sits) Gig atone! 
2,000 and under 5 ,O00 1970 29 254.8 16.6 5,219.6 
1971 March gtr 23 Dilan Tost 665.65 
June ” 20 26.0 6.9 iSlOlSy, 1 
Sept. 46 99. 3 40s 1,998.8 
5,000 and under 10,000 1970 Zi 1Z0e2 9.0 2 041d 
June “ 5 epee! 46 45548 
Sept. se fi Batent 4.2 Hee 
10,000 and over 1970 33 400.0 14,033.9 
1971 March qtr 6 66.4 2095 
June " 8 69.4 10,392.8 
sept. us 20 383.0 1 Bh VARA 
Total 1970 eae (okenal ltl on eae! SO Seo sao 
1971 March qtr 618 248.2 Bg Oa | 
June * 540 229.8 15,6594 
Sept. " (ey) 648.14 19,010.5 


fa Figures in this table may not agree with figures shown in Tables 1 to 3 - see a 
paragraph 14 page 2. 
NOTE. For definitions, particulars of coverage of these statistics, etc. see pages 1 

and 2, 


J.P. O'NEILL 
CTING COMMONWEALTH STATISTICIAN 





COMMONWEALTH BUREAU OF CENSUS AND STATISTICS 

CANBERRA, A.C.T. 2600 14 JANUARY 1972 

NOTE. Inguiries concerning these statistics may be made in Canberra by telephoning 
63 9111 extension 2055 or, in each State capital, by telephoning the office 
of the Bureau of Census and Statistics. 





